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NEGOTIATING BODY
AT FOUNDATION STAGE

It was announced at Labour Party
Conference on the 24th September
by Ed Balls Secretary of State for
Children, Schools and Families
that a new Negotiating Body
would now come into existence.

Ed Balls said:
“Our support staff are vital to
our schools and I want to make
sure they are properly recognised
and rewarded for the vital
role they carry out in schools.
I want them to be able to make
the maximum contribution in the
classroom and behind the scenes –
and their pay and conditions
must reflect the contribution
they make. So we will now legislate
for a statutory body to agree a
new and flexible framework for
their terms and conditions, and
I’m delighted to announce the

appointment of Philip Ashmore
who will make an excellent chair
for this body.”

Prior to the formal establishment
of the School Support Staff
Negotiating Body, GMB as part
of the Working Group and in
conjunction with DCSF appointed
consultants, have commenced
work on the development of a
new pay and conditions framework
looking at amongst other things,
establishing the working year,
holiday pay formula and job
evaluation. This work will inform
the negotiations in the Body
relating to any new pay and
working arrangements for school
support staff.

Just like the foundation stage
is the first stage of the National

As you may be aware GMB has campaigned relentlessly for more than
a decade to have separate pay negotiations for school support staff,
and our vision has at long last reached fruition. Now we have achieved
this, our next challenge has to be ensuring delivery of the pay, grading
and status you deserve.

Join online at www.gmb.org.uk
If you want to organise a meeting at your schools with GMB or to make sure your school receives

our regular newsletter, call Roger Jenkins on 0121 550 4888. If you or any of your colleagues working
in schools are not members, you can join using the form on the back of this newsletter.

Curriculum focusing on the distinct
needs of children aged three to
the end of the reception year in
primary school. This needs to be
the first stage of the process for
the negotiating Body to focus on
the distinct needs of support staff
in relation to establishing the
foundations and mechanics which
will be responsible for setting up
and then implementing a framework
within which it can negotiate on the
pay and conditions of service.



If you are a GMB member and work in a school
and are not engaged in the process as stated
above we need to know so that we can put it
right. In order to assist us in this process
every GMB Region has a Schools Officer and
you just need to contact them via phone or
email as detailed on page 3.

HAVE YOUR SAY ON THE NEGOTIATING BODY
GMB have been and will continue to be at the
forefront of all negotiations in relation to school
support staff nationally, and it is essential that we
are being representative of and accountable to
our members when we meet with Ministers, the
Department and Employers to ensure we maintain
professional credibility with them and you. To these
ends we have put a number of systems in place to
make certain GMB members are engaged at every
key stage of any negotiations, these are as follows:

∂ Every identifiable School Support Staff GMB
member receives a copy of GMB@SCHOOL
direct to their home address

∂ Every school where GMB have members, we have
a School Contact(someone who will pass on
relevant information like this newsletter to
other members)

∂ Every GMB Region has a Committee for School
Support Staff from which delegates are elected to
take forward your Regional Policy to the National
Committee for School Support Staff

∂ The National Committee elects three
representatives to sit on the National Negotiating
Body alongside the GMB National Secretary. The
National Committee also provide the mandate for
the negotiators to take forward on your behalf

∂ GMB members need to be consulted on any
proposals that are made and in order to do this
quickly and effectively we do this via our Schools
Support Staff Contacts. We also ensure a system
is in place for you to feed back to us either as
a collective or as individuals
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THE ROAD TO GMB CONGRESS
This is how to get involved if you want
to attend a GMB Congress or put
forward a motion to make GMB policy.

GMB Congress is held annually and
is the lay member ruling body of the
union that decides on GMB policy
on all issues. GMB Congress 2009
will be held in the Blackpool Winter
Gardens from Sunday 14 June
to Wednesday 17 June 2009.
This Congress will also be a
rules revision Congress year.

Every GMB branch is entitled to
submit motions to Congress. These

must be received at the Regional
Office by 31 January each year.
Emergency motions can be
submitted at any time after
31 January up to and including
during Congress week. Each of
the nine GMB Regions will send
a delegation of between 24 and
46 members(2009 numbers),
depending of the total number of
members in the GMB Region. Every
GMB branch may nominate one
member to represent the Region
at Congress and these nominations
must be received at the regional

office by 31 December each year.
Voting by branches for the election
of Congress delegates is held during
January and February. Close of
voting is 28 February each year.

Congress 2010 will also incorporate
Sectional Conferences and will
be held from Sunday 6 June to
Thursday 10 June 2010 in a venue
to be confirmed. Elected Congress
delegates for GMB Congress 2010
will also be delegates to their
appropriate GMB Sectional
Conference.
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HELP US TO HELP YOU
PLEASE COMPLETE THE SCHOOLS SURVEY

Please complete the schools survey below and return to FREEPOST RRRR-KSGH-REKT, GMB, Cavendish House,
369 Burnt Oak Broadway, Edgware HA8 5AW ( you do not need a stamp). This will help us to effectively
represent you at Local and National Level. If you are not a member of GMB, please ensure you complete
the application form overleaf or join online at www.gmb.org.uk before you return this survey.

As a member of GMB, you are the Union, it is essential you have a voice
and that your views are taken into account with your employer and government.

In order to ensure this happens, please let your local representative know of
any concerns you or your colleagues may have. Contact Roger Jenkins direct on:

e-mail: roger.jenkins@gmb.org.uk or telephone: 0121 550 4888

1 Name/Address

Postcode

Contact No

2 Local Authority in which you work

3 Name and address of your school

4 Your Job Title and Level (eg Teaching Assistant Level 3)

6 What is your current salary? (Please state if this is gross or pro rata)

7 Approximately how many support staff work at your school?

In order to assist us in being representative of our members who are fulfilling important roles in education could
you please list the five things you would most like to see addressed by the introduction of a new negotiating body
for you. (For example Clear and transparent National Pay Structures; National Pay rates for support staff; Standard
National Formula for holiday pay; or the end to split contracts). Please list them in the order of importance to you,
we will collate them nationally and use them for informed judgment for negotiations.

1

2

3

4

5



Application form please do not put the 80p membership rate on North West and Irish region version.

HOWDO I JOIN? JOIN ONLINE AT WWW.GMB.ORG.UK
Join online at www.gmb.org.uk/join,or fill in parts 1, 2 and 3 or 4 of the form below and hand it to your local GMB
representative or post it to FREEPOST RRRS-KSGH-REKT, GMB, Cavendish House, 369 Burnt Oak, Broadway, Edgware
HA8 5AW(you do not need a stamp). If you have any questions contact GMB: email info@gmb.org.uk or visit our
website www.gmb.org.uk


